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wmwmmtmmormﬁmm umﬁtwmmmw-
sons privileged to be -pland 1n w. M agenciss of the
Govcrmtahlllbnroiulbh. m-twrhv &mmmm,
and of cauplm andunmﬂ.nl l.oyllty'bo tbo thihd States; and

WHEREAS tho hmericen u-nditicu that all persons should receive fair,
impartial, and equitable trestment at the hands of‘tho Government requires
that all persons seeking the privilsge of employment or privileged to be
employed in the dspartments and agemoies of the Govermment be sdjudged by
mutuelly consistent and no less then minimum standards and procedures
smong the departments and agen;:iu governing the employment and retention
in smployment of persoms in the Federal servicei

NOW, 'nmREFORE s by virtue of the authority vested in me by the
Constitution and statutes of the United Btates, including section 1753 of
the Revised Statutes of the United States (5 U.8.C. 631); the Civil
Service Act of 1883 (22 Stat. 403; 5 U.8.0. 632, st seg.); section SA of
the Act of August 2, 1939, 53 Stat. 1148 (5 U.8.C. 118 J); and the Act of
August 26, 1950, 64 Stat. 476 (5 U.8.C. 22-1, et seq.), and as President
of the United States, and deeming such action necessary in the best in-
terests of the national security, it is hereby ordered as follows:

Section 1. In addition to the Cepa.rtnanta and agencies specified in
the sald act of August 26, 1950, and Executive Ordsr No. 10237 of April 26,
1951, the provisions of that act shall epply toll.ll other departments snd
agencies of the Government.

Section 2. The head of each department and egency of the Government
shall be rensponsible for astablisﬁing and maintaining within his department
or agency an effective progrem to insure that the employment and retention
in employment of any civilian officer or employee within the department or

agency is clearly consistent with the interests of the national security.
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in any department or

vestigation. The acopo of the mdiwtm .h,n bo Morninod in the

#iret instance according to the dep'o; d‘ i&nrn oﬂ'-ct the ocoup-nt of

the position sought to be filled cmﬁ.d h'i.lw n.bwb, iy virtue of thl ne-
ture of the position, on the nationll ncurity, but ‘1n no event shall the ‘
investigation include less than a national agency chcck (including & check 2
of the fingerprint files of the Federal Bureau of Investigation), and writ-
ten inquirias to appropriate local law-enforcement agencies, former employers
and supervisors, references, and schools attended by the person under
investigation: Provided, that upon request of the head of the department or
agency concerned, the Civil Service Commission may, in ites discretion, au-
thorize such less investigation as may meet the requirements of the national
gecurity with respect to per-diem, intermittent, temporary, or seasonal
employees, or aliens employed outside the United States. BShould there develop
at any stage of investigation information indicating that the employment of
any such person may not be clearly consistent with the interests of the na-
tional security, there shall be conducted with respect to such person e full
field investigation, or such less investigation as shall be sufficient to
enable the head of the department or agency concerned to determine vhether
retention of such person 1s clearly consistent vith the inmterests of the
national necurity.
(v) The head of any department or sgency shall designate,
or csupe to be designated, any position within his department or egency the
orcupant of which could bring about, by virtue of the pature of the position,
a meterisl eiverse effect on the national security as a gensitive position.
Any position 8o deaignated shall be f£i1led or occupled only by a perscm with
rrgpect to whom a full field mvesfigation has béen conducted: Provided,
thnt a person occupying 8 sensitive position at ‘I'.'he time 1t is designated
as such may contimue to occupy such position pending the completion of a

111 field investigation, subject 4o the other provisions of this order

S
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filled for o, lilitcd pnriod. by

mloﬁ wﬂh' ﬂtpont to whm s Mi ﬂdd
pre-appointment inveltiaauon ha.. not been completed 1f the head of ttn dz-
partment or agency concerned finds tha.t such sction is necessary in the v’,‘l-’.
national interest, which rinding lhlll be made & part of the records of such
department or agency. , R : ‘ ' ' il

Section 4. The head of eech department and sgency shall review, or {
cause to be reviewed, the cases.of all civilian officers and employeea with
respect to whom there has been conducted a full field investigation under
bxecutive Order No. 9835 of March 21, 1947, and, after such further investi-
gation as may be appropriate, shall re-adjudicate, or cause to be re-
adjudicated, in accordance with the said act of August 26, 1950, such of
those cases as have not been adjudicated under s security standard commen-
surate with that established under this order,

Section 5. Whenever there is developed or received by any department
or agency information indicating that the retention in employment of any
officer «r empldyee of the Government may not be clearly consistent with
the Interests of the national security, such 1nformati§n shall be forwarded
to the head of the employing department or agency or his representative, who,
af'ter such investigation as may be appropriate, shall review, or cause to be

reviewed, and, where necessary, re-adJjudicate, or cause to be re-adjudicated,
in accordance with the said act of August 26 1950, the case of such officer
or employee,

Section 6. Should there develop at any stage of investigation informa-
tion indicating that the employment of any officer or employee of the
Government may not be clearly consistent with the interests of the national
ceeurity, the head of the department or agency concerned or his repreasentativr
vhall ismediately suspend the employment of the person involved 1f Ae doemn
g1 'h auepenaion neceasary in the interests of' the national security and,

s 1lowing anech investigation and review as he deems necessary, the head of
the department or agency concerned shall terminate the employment of such
suspended officer or employee vhenever he shall determine such termination
necessary or advisable in the interests of the national security, in accordance

|
with the said act of August 26, 1950.
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Section T. uv person whose Wnt is ﬁupondod or terntwatad
under the authority granted to hesds of departments and agencies by or in
accordance wiﬁh the said act of August 26, 1950, or pursuant to the esid
Executive Order No. 9835 or any other security or loyalty program relating
to officers or employees of the Goverrment, shall not be reinstated or re-
stored to duty or reemployed in the same department or agency, and shall
not be reemployed in any other department or ngonby, unless the head of the
department or agency concerned finds that such reinstatement, restoration,
or reemployment is clearly consistent with the interests of the national

security, which finding shall be made a part of the records of such depart-

ment or agency: Provided, that no person whose employment has been terminated
under such authority thereafter may be employed by any other department or
agency except after a dete¥minntion by the Civil Bervice Commission that such
person is eligible for such employment.

Section 8(a) The investigations conducted pursuant to this order shall
be designed to develop informetion as to whether the employment or retention
in employment in the Federal service of the person being investigated is
clearly consistent with the interests of the national security. Such informa-
tion shall relate, but shall not be limited, to the following:

(1) Depending on the relation of the Government employment to the
national security:
(1) Any behavior, activities, or asasociations which tend

to show that the individusl is not reliable or trustworthy.

(11) Any deliberate misrepresentations, faleifications,
or omission of material facts.

{141) Any ~riminal, infamous, dishoneast, frmoral, or
nobnriongly dlagraceful conduct, hal;it\ml ua= of intexirante
Loeverna, drug addiction, or sexual perversion.

(1v} An adjudication of insanity, or trastment for sericus
wantel or neurological disorder without setisfactory evidance

of ecure,
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(v) 1The investigation of psreons entering or suployed
in the competitive service shall primarily bes the responsibility of
the Civil Bervice Commiseion, except in cases in which the head of
a department or agency assumes that ressponsibility purgusnt to law
or by agreement with the Commission. The Commission shall furnish
a full investigative report to the department or agency concerned.

(c) The investigation of persons (including consul-
tants, however employed), entering employment of, or employed by,
the Government other than in the competitive service shall primarily
he the reasponsibility of the employing department or agency.
Departments and agencles without investigative facillties may use
the investigative facilities of the Civil Service Commission, and
other departments and agencies may use such facilities under agree-
ment with the Commission.

(d) There shall be referred promptly to the Federal
Rurean «f Tnvestigation all investigationa being conducted by sny
other rrencies which develop information indicating that an 1indi-
vidial may have been subjected to coercion, influence, or pressure
to act contrary to the interepts of the national security, or infor-
mation relating to any of the matters described In subdivisions (2)
threnwh (7) of subwection (a) of thie section. I caser ao referred
Yo 1t., the Federal Bureau of Investigation shall make a full fis1ld

invec! igation.
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(v) Any facts which furnish reason to believe that the
individual may be subjected to coercion, influence, or pressure
vhich may cause him to act contrary to the best interests of
the national security,

(2) Commission of any ect of sabotage, espionage, treason, or
sedition, or attempts thereat or preperation therefor, or conspiring with,
or aiding or abetting, another to commit or attempt to commit any sct of
sabotage, espionage, treason, or sedition.

(3) Establishing or continuing a sympathetic association with a
saboteur, spy, traitor, seditionist, aparchist, or revolutionist, or with
nn esplonage or other secret agent or representative of a foreign nntion,
or any representative of a foreign nation whose interests may be inimical
to the intorests of the United States, or with any perason who advocntes the
use of foree or violence to overthrow the government of the United States
cr the altoration of the form of government of the United States by uncon-
st 1tutionl menans,

(h) Advocacy of use of force or violence to overthrovw the govern-
ment of ths Tmited States, or of the alteration of the form of government of
the United States by unconstitutional means,

%) Merberehip in, or affiliation or sympathetic association with,
v fopeton or dovmentie oreantzation, apsociation, mov mont, group, or
© vhinatian ~f peraons which 1s totalitarian, Fascist, Commmiat, or sub-
cratse, o1 wvhieh hap rdopted, or shows, s policy of advneating or ~arproving
the coommtaedan Af acta of Fares or violenca tn deny other peyraona thedy rightnr
Py Fhe et bk e f bhe United Otntng, or which recke %0 alter bhe fovm

focermon b he intEe Y fhateq hy nneonctdtntdonnl menma

[ Intenkiana)  monthardzed A enlamys Fa nwu nas aom nf e b
N R -4 Phes Anfarmnbdon Afprlaonre of whe-h e prahdndFe 1 T
o1 EANEE R0 R RLE RS M erepard nf secnrdty ragnlationa
{ Toyfarming on nktempting to perform his dution, ar oth-ryfas
R r“,),r v ke ges e bl ]nf,,‘rﬂgfs of snother sgovernmrm?z in rref ronae b

) Tutpspal o of bt s Tt +rgd Stﬂtnﬂ.
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Bection 9. (a) There shall be establisbed and maintained in the
Civil Service Commission a security-imvestigatious index covering all
persons as to vhom security investigations have been conducted by any
department or sgency of the Goverpment under this order, The central
fndex estsblished and mainmtained by the Commission und.er Executive Order
No. 9835 of March 21, 1947, shall be made a part of the security investi-
gations index, The security-investigations index shall contain the name
of ench person investigated, adequate 1dentifying information concerning
each such person, and a reference to each department and agency which hes
conducted an investigation concerning the person involved or hae suspended
or terminated the employment of such person under the authority granted to
heads of departments and agencies by or in accordance with the seid act of
hugust 26, 1950.

(b) The hends of all departments and agencies shell furnish
promptly to the Civil Service Commission information appropriate for the
estrblishment and maintenance of the security-investigations index,

(=) The reports and other imvestigative material and informa-
t1on develope! by investigations conducted pursuant to smy statute, order,
or program dercribed in section T of this order shall remnin the property
of th- invest!rative agencies conducting the investigations, but mny,
avhje t to corslderations of the natiomal security, be retained by the
A-prriment or ~goncy concerned, Such reports and other investigntive material
and 4vfrrmation chell be meintained in confidence, and mo access ahall be
gl -n theretn - weept, with the consent of the investigetive agency conceynasi,
o Ty depes fmomta ond agencles conducting security yrogrema urder th=
mat ety ke Y'IW‘ rv ip arcordance with the snid act of Amemat 26, 1070,

eyt o 4 Ehe eofffetent conduct of Gaverpment horcirces,
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Section 10, FNothing in this order shall ba comstrwnd as nliwluating
or modifylng in any wey the regquiyement for any inventigetion or may de-
termination re to security which may be required by lev,

fisction 11. On and after the effective date of this order the Loyalty
Review Board established by Executive Order No. 9635 of March 21, 1947,
shnll not accept agency findings for reviewv, upon appenl or otherwise.
Appesls pending before the Loyalty Review Board on such date shall he heard
to fina) determination in accordance with the provisions of the eald Execu-
Live Order No. 9835, as nmended, Agency determinations favorable to the
Affirar or employee concerned pending before the Loyalty Review Board on
such dnte ghall be acted upon by such Board, and whenever the Borrd 1s not
in agr~ement with such favorable determination the case shall be remanded
te thr department or agency concerned for determination in accordance with
14 ot ndapdas ~nd proc~dures established pursuant to this order., Cases
perding FePore the vegional loyalty bonrds of the Civil Ffeyvire wrmission
rm which hearings have not been initiated on such date ehanll b~ ¥ ~ferred to
the dernytment or sgency concernmed. Cases being hesrd by regionel 1nyalty
1 aoyide on auch date ehnll be heard to conclusion, amd the determinstion of
the Lonyd ghall he forwsrded to the headl bf the department or ngenny comcerned:
Treyldr 3. *ha! 4f nn specific department or agency is involyed, the cope ghll
b Avartesnd vithout preJjudice to the applicant, Investigationr pending ir
1. Faderal Burean of Tovestigation or the Civil Bervica Comriarion ~on eoch

1+ a1l be ecompleted, and the reporte thereom ghall b made to the pppre -

1o inte Adepartment or Agonty.

tien 17 Fxeentive Order Ko, 9835 of Morch 71, 1047, an ~mended, 40

fr eoked Y oa the prepansa dsserihed dn spehien 11 heyeaf the Tegalde
A 0 e afanal Tavelhy Foarde af EBhe 1081 Caa Fee £ onfands
. . CE o wA Crmmbden e oa oy or3e A F e bl ad et Sanb
v e o e Vb af MhEa e et | end bhe Degos Tmapt o oo R e
o S e T otk Mya AnFapeabien dscepthed A pareguooh 2o et w0 F
. AT Ry et tee O ey M OART, huk Atyectly ba the hend o0 eneh Ao b
. -
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fGectlon 13. The itteruey Gemersl 1s requisted to remder to the
heads of departments and agensies such advice as mey bo requieite to
enable them to establish and mintain an appropriate employee-security
Program, |

Section 14, (a) The Civil Service Commission, with the comtinuing
advice end collaboration of representatives of such departments and agencies
88 the National Security Council may designate, shall make a conmtinuing
study of the manner in which this order is being implemented by the depart-
ments nnd agencies of the Govermment for the purpose of determining:

(1) Deficiencies in the department and egency security programs
established under this order which are inconsistent with the inter-
ests of, or directly or indirectly weaken, the national security.

(2) Tendencies in such programs to deny to individual employees
fair, impartial, and equitable treatment at the ‘hunde of the
Government, or rights under the Constitution and laws of the United
States or this order,

Information affecting any department or agency developed or recelved
during the course of puch contimiing study shall be furnished immediately
to the head of the department or agency concerned, The Civil Service CQ-
misalon shall report to the National Security Council, at least semi-
nnnunlly, on the results of such study, and shall recommend means %o correct
any ruch deficiencies or tendencies,

(b) AL departments and agencies of the Government are
directed to cooperate with the Civil ‘Serv!‘ce Commission to facilitate the
accomplishment of the reaponaibuit;teh assigned to it by subsection (a)
of thin section.

8~<tdrn 15. Thir order sghall become effective thirty days after the

Ante her anf,

THE tHI'" AQUSE,

Apr1l , 1953,
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